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Incorporates changes regarding the Interservice Trainin9 Review
Organization’s (ITRO) policies, responsibilities, and procedures (paras 1-4,
1-5, and 1-6)

Incorporates changes in ITRO resourcing and funding procedures (Pa:aS 1-4,’1-
5, and l-61.

Incorporates ITRO organizational and committee changes [paras 1-4 and fig 1).
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History. l%s primingpublishes n revision of
this regulation. Because ihe publication hus
been extensively revised, lhc changed portions
have not been high]ighmd.
Summary. This regulation sets the policies,
remonsibilities, nnd wocedures fcm-● ;. Review of cduc~tiori md (raining activi-
UC5to inmmve their effectiveness and cffi.
ciency. “

b. Development and conduct of quota
courses and inlersemice resident md rlonresi-
dcnt courses.

c. Exchange and development of education
and training resources. research dntn, rind
training technology.
Appllcabllity. This rcguln~icmapplies to (he
Aclive and Re.wrvc Conmonents of all the

I Services.
Proponent mrd excaptlon authority.
The proponent of this publication is the Dep-
UIVChief of Stnff for Omrmions nnd Plans
(DCSOPS). The OCSOP~ has {he au[horhy
to approve exceptions m !hk publicwicm !hal
are consistent with comrolting law and regw
Intion, TIM fXSOPS may dekgrm this ITp-
provnl authority in wci[ing to a Divisicm

Chief within the proponenl agency in the
grude of Colonel m civilim equivalent.
Army management control proceaa.
This AR is subject to tie requirements of AR
I I-2. This regulation contains management
controls. but dces noi contain checktiscr m
idcmify which key controls to evalmte.
Supplemantetlon. Supplementation of tbk
regulation md eslnhlishmenl of command or
It-ml forms arc prohibited without prior ap.
provnl from the proponent. Address requests
to HQDA (DAMO-TRO), 400 ARMY PEN-
TAGON WASH DC 20310-0400.

Su9geatad Improvement. users are in.
vi[cd m send comments nnd suggested im-
provcmc”ts on DA Form 2028
(Recommended Chmgcs m Publicatiofls md
Blank Farms) directly to HQf2A(DAMO-
TRO). 400 ARMY PENTAGON WASH DC
20310-0400 ~Wy USCISto Director of finwd
Training. CNO-N7. WASH DC 20350-2000
Air Force wers to HQ AETC/DO, IF St..
Suite 2. Randolph AFS TX 78!50-4325.; mad
Mnrine Carps users to CO MCCDC. Co6e

c467. 1019 Ellio! Rd. Qunmico, VA 22134-
5027.

Dlstrlbutlon. Dktribu!im of this publica-
tion is mnde in accordance wi!h initiaf distd-
bution number (fON) 093302, intended for
command levels C, D. and E for Active Ar-

mY. AIUIYNation~ Gu~. ~d U.S. AMIY
Resewe.
Nnvy: AIF (ASSTSECNAV FMC), A2A
(DEPARTMENT OF THE NAVY STAFF
oFFICES)(CNR ONLY), A5 (CHNAv-
PERS), ES (US. COAST GUARDXCOMDT
cOGARD, ONLY), 21A (FLEET cOht-
MANDERS fN CHIEFr. 24 fTYPE com-
manders). FKAI (SYSTEMS
COMMANDS). FKR6A (NAVAIRWAR-
cEN TRASYSDIV). FR1O (NAVMAR-
CO RESCEN). FT1 (CNET), FT2
(cNATRAI. ALL DIVISIONS OF OPNAV
Ah Force’ F
uSMC. MARCORPS PCN I0202WQ1W

,0
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1. Purpose
This regulation sets policies and procedures for interservice tsainiug
of ndlitarv and civilian mrsotmel of the Department of Defense
(DOD), &her regulations-and directives corit& poficics and pmcc-

0

dums for Joim Chiefs of Staff and Defense Schools and coumes,
Training m covered in this publication includes some n.meets of
profess[onnl milimry educati&,

2. References
Required and related publications and prescribed cad referenced
fmms we listed in nppcndix A.

3. Explenatlon of abbreviations and terms
Abbreviations and special terms used in this regulation nm listed in
appcndlx B.

4. Responslbllitles of the Intersetvlce Tralnlng Review
Organlzetlon (fTRO)

a. J7R0 Functions, The fTRO is an orgmization of Ihe military
Services, established to improve the effectiveness and m%ci.mcy of
Sewice mining cmnsisten~ with individual Semite requirements.
(Scs fig 1.) The ITRO will:

(1) %vide policy and guidance for intemctvice training.
(2) Review training nnd rela[ed activities to increase effectiveness

and efficiency thmuglx
in J COUme or curricubx rentienmenls (consoiidaticmdccdloca-

tioisj.
(b) Major functional Wining area realignments
(c) .standardhtion.
(d) Administrative or management impmvement.
(e) Evaluation.
(3) Assist the militmy depmuncnts by performing special smdies

as directed.
(4) Serve as a point of contact (pDC) and provide a fmum for the

free intcrchamze of ideas, information, and tcchnolo~ related to
imcrsmvice trdkdng.

. .

b. 17M execufive Lkcrd, The Executive Board (EB) governs the
fTRO. The board consists of the incumbmm of the positions shown
below

(1) Army - Commmding General, U. S. Army Training and Dec.
trim Command fTRADDC).

(2) NaVY - CM.f of Navak Education and Tmining (CNET).
(3) Air Force - Cmnmmder. Air Education and Tminine Com-

mllki(AE7c).
(4) Marine CotDs - Cmnmaudine General. Marine Corm Combat

Development Co&mnnd (MCCLX!!.
(5) CLWSIGumd - Dtitor, Reserve and Training. U.S. Coast

Guard (as required).
(6) ‘fbe Cbnirpcrson, Health Care Committee for Health Matters.

(This pmson wiU serve as ex-oficio advisor to the Executive Board
as rquil’cd.)

c. Deputy Execufi.e board. The Deputy Executive Board (DEB)
consists of a principal training deputy (genmaf/flag or civilian
q.ivalent) to the primnry Executive Board member. The Deputy
fkcutive Beard reviews and approves all maions forwarded to the
Executive Bored for decision end appmvesfdisnpprevcs Steering
Committee recommendations.

d, Sfemin~ Comince, The Steering Ccmmittec coordinates the
day-to-day activities of the 2TR0 for the Deputy Executive Board.
Steering Committet membem will normally be a COloneUCaptnin
(O-6) level or civilian quivcdent.

e. .$ecrckmial. The Secretariat serves 8s the central PDC for all
fTRO matters. Sccretmiat responsibilities arc rotated yearly among
the Services. l%e cummt members of the Secretariat Semite chair
the Steering Committee, Deputy Executive Board, and Executive
Boa-d.

~ Committees. f3R0 functions through a series of major com-
mittees and subcommit- (as needed). Steering committee mem-
k’s manage and cfkwt the committees and sukomtnittees, Each
committee and subcommittee wilt include repre%ematim from each

Service, The steering committee will recommend establishment of
new committees. subconutdnees. and study groups. Sstablishntenl is
subject m approval by tie DEB/EB.

5. Pollcy
0. The intersetvice training review process must kc responsive to

a dynmnic environment. This prccess must encompass the following
tenets:

(1) The Services will review training courses and training re-
sources IO eliminate duplication, reduce or ovoid cost.!, stmtdwdizc
instruction, and increase efficiency. Course information will be pro-
vided m other Services upon request.

(2) A systems nppmnch will be used. Reviews may focus on
major functional training mew. or on individwd courses or groups of
courses. Euch Service’s curricula requirements for n particular train-
ing urea will be reviewed for the puqmsc of creating an interservicc
cuniculum either by consolidating existing programs or re-cngineer-
ing training to meet mutual intemervice needs. The review will
consider, but is not limited to, factors such as costs, ntmpowcr, and
infm.muctum The insmllalion, service-wide impacts, md quality of
life needs must also be addressed.

(3) A tongtenn, total force persfwctive is essentinl m ensure a
posture for the optimum outymr training capability. Short-term ef-
ficiencies or lack thereof should not detract fmm this perspective.

(4) Review rccotnmetrdmions will be consislcnl with the readi-
ness, responsibilities, md rquircments of the Services.

b, A military service requiring training where none exists within
that Service, will document evaluation of existing schools and
cows witiin the other Services before setting up n ncw school or
course.

c, Tmining resources available to one military service will be
us-d as much os possible to meet the training needs of the other
Services in developing, revising, or conducting all tmi”ing, fntemer-
vice Support Agreements (ISA) and Memoranda of Agreement
(MOA) identify support requirements and responsibilities. These
will be used to effect use of other Services’ resources as approved
by tbc fTRO EB.

d. ‘he metb.xlology used in training cost studies m determine
mission md base support costs is an accepted method mmng the
Services for determining ffRO related costs and reimbursements.
All other agreements follow tmditionnl interservice support guide-
lines contained in DODI 4000.19.
t.The Services will exchange training vision, information, ad.

vice, ideas, and facilitate cwrdination of training and relakd areas
of mutual interest.

/. This regulation does not abrogate existing interservicc agree-
ments. .%viccs conducting interservice courses will continue m do
m until mumnlly agreed otherwise. Withdrawal tium m i“terselvice
course is dkcournged md is usually pmvemed by progmm ndjust.
ments. A Service desiring to withdraw from an interservice course
will withdrnw on1y after providing a letter of i“ten! to all piudciptai-
ing Services. The letter of intent must be provided m least one year
in advance of UK wiLktmwnl to provide for appmpriaw budge!
resouming adjustments. A withdrawal nmy &o occur with nwt”af
consent of participating Services, The Executive Board will be
briefed on all withdrawal actions to insure nkmative actions have
ken reviewed.

g. TIIe Services will conduct a free exchange of information
related m distance tmininglkrning course programs.

h. &wb Sezvice will approve other %-vice rquests for their
eligible memkcr’s enmlfmenw in quota courses, consistent with ex-
isting training capacity. When the demand for quota course etmdl-
men! consistently pm.sents on undue burden on classroom or housing
facilities, training equipmem. or instmc[or billets, a fair sbnre in-
smuctor q“otn agreement or m fTRO consolidation study should be
considered. A rcquesl for such n study may be initiated by eitlwr the
host or pnrdcipating Service.

i. .%udents wtending a quota course or an inm-semice school or
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course will not normally bc required to perform guard. housekeep-
ing, Or other similar duties. When jus~ified by mm of ihe circum-
S[iJIlCe5listed below, duties will k msigncd on an quitab]e bmis
and cornmcnsumie with individual pay grades:

(I) Whm a requiremcn[ exists to km and maintain tbcir own
unit areas including living area and classroom arms.

(2) When dropped from scbml and awaiting orders i“ a discipli-
ne or caual status.

(3) During cleanup or recovery operation after an emergency,
I (4) when these duties we essemitd m laming objectives witbin

[he course of instruction.

6. SewIces Tralnhtg Commender Reeponslbllltlee end
Funding Requlremente

a. Scn.ices, f%ch Service”s Tmining Commander nndlor hiwlmr
desigmmed tmining’ ‘ieprescntntiv.s will: .

(l) Evaluate Ibe tmining programs and cnpabilhics of dw olber
Services txfore developing training progrmm of their own. This
evaluation should be documemed and sbodd, n, a ti”imum, in~lud~
the potential for consolidating or collocating schools or courses.

(2) provide mher Services with written notification prior m revi-
sion’ or termination of my mining program wed by the other
Services.

(3) Exchange iaudogs of resident training courses md training
materials to decide the npproprinteness of existing courses or
materials and to facilitate [heir me.

(4) provide Service representation to (he ffftO [o coordinate nc-
tions with Military Department and Service Secretariat stuffs as
required.

(5) Tnmsfer serviceable training material and equipment to the
conducting Service on a non-reimbtmable ba..is when the responsi-
bility for conducting training is moved from one pwticipati”g SmV.
ice to a new host. This transfer is done only if required for the
interservice training and a higher priority requiremem does not exist
in the pariicipming Service. The participating Service will finmcc
packing, handling, crating, md trmspomion charges mscciatcd
with the tmn.sfer, providing technical mmuals md other data for
proper opemtion, nudntenance, and logistic support of transferred
training nids, devices or equipment is dm responsibility of tie Serv-
ice fumishlng dle Imini”g rnotcrial. ‘ffM host Service wi]l ~~nl~n
the training aids and devices. including wquisitio” of spare pans,
unless otherwise specified by applicable ISAfMOA,

b. Host .%vice. Each Service’s Trnhing Commmder rind/or his?
her designated training rcprescnmtive accepting m interservicc
school or course as n mission responsibility will:

(1) Budge[ and program rcwurces to meet the requirements of
the other Service requesting the training except for the following:

(~) Sewicc-unique equipment mdlor equipment maintenance,
Service-unique consumable materials and or one-time costs assmi-
ated wilh .%vice-unique fncilitim requirements of tie panicipating
Service.

(b) Personnel costs (pay and allowmces such as clothing, subsist-
ence, travel, per diem. etc.) md mmpuwer for tie ndministmtive.
instictor, and studcot personnel provided by the participating
Service.

(2) M&e changes m course curricula and In!ining resources to
meet the consolidated curriculo and trained personnel requirements
titer pwdcipnting Services agree. changes to consolidated curricula
may not occur without approval of tie panicipnting Services.

(3) Issue training policies, dircc[ivcs, and malminls required for
efficiem operation md manogemen! of quotn md consolidated
courses only. This includes instmcmr evnhuuions, student counsel-
ti~, md training resources. Policies, directives, and mnterials m.
qumd for opemdon and mmmgemmt of Service-unique wncks and
for collocated training remtin n pnrdcipa[ing Service responsibility,

(4) Be pritily responsible for comol idated course rcvisiom
and evaluations. A pnrdcipnting Service may visit ils students and
Ibeir respective courses al the host Service training site to gain
information on the experience or success of these students. If the
visit rcveats a mining problem or a change appears {o be rquired,

the pnrlicipating Service will m[ifyv the host Service. i“ writing,
outlining [be problems and proposed changes. Every cfforl will be
made to ncconunodme changes requested by the participating
Service,

(5) Pmvidc all necessiuy baw-operating suppmlfu”cdonsunless
other armmgcmenls wc mode by he Service hcadquzuters level in n
MOA or fSA. Ensure required DD Form 1144 (SupporI Agree-
ments) arc prepnred per the prmedures in the DOD Imuuction m o

Interservice and Intragovernmental Support (DOD1 4000.19), ..

MOASJISAS document the nrmngemems made md the responsibili-
ties msumcd by the panics concerned.

(6) In interservice training ccmsolidatiom, obtain m.tm] agree.
nwnt from the Services as 10 instructors, stuff. and other overhead
mmpower requiremtnm

(7). Provide dam to [be participating Service in [he format re-
quested rcgnrding entries, gmduatcs, eliminmions. recycling (set-
backlwnshbnck). and evaluation of their students.

(a) The host Service will request tmined personnel requirements
for n given fiscal year from ptiicipali”g Scmices to meet the
budget or planning cycle timelines u defined in respective MOA.
‘fhis will be done no later than 12 months prior to the beginning of
the fiscal year.

(b) Projected fnir share instructor personnel requirement not
previously identified will k given to the participating Service in
sufticiem time to meet clnss start dams,

(c) When by-name student cmdinmmiom are required, they will
k in accordance with host Service requirements.

(8) pi-ovidet heproporticmatesh~eofinswctor mdschoo! wp.
porl pmsomcl m support conscdidntvd Wai”i”g.

(9) Approve leave requests for instructor. support, md swdmt
personnel. Either lbe host Service ortheparen[ Service. de~nding
upon the existence of a support organization IMY initially amxcwe
these requests. fn ei[hcrcme, cood-inate the leave reques~ w;~ the
other Service if not othemvisespecifmd in the f40A. Apply regula-
tions of the pnrmt Service to arms such as conduct (to include
miiikwy jurisdiction), appw.mnce,requircmems, nnd wearing of the
uniforms. S[udents attending olber Service courses wi!l abide by tie
best Service requirements for physical training u contincd in the
POI.Unlcssotiemixs~cifiedhlheMOA, Semicesmayco”d”c[
theirown physicalwiningoutside curriculum scheduled times
when the KM does not smisfy tha[ Service’s requirements.

(10) Evalume performances for assigned instructor and support
personnel according to parent S:rvicc directives,

(II) .%rmgcfo rstaffvisit stotbeintcrsemic ehitingsite. Pnr-
ticipati”g Services should coordinate with the host Service before
the visit.

c. Participating .%wiccs. When acting m a puticipating Service,
each Service’s Training Commander rmd/orhi#her designated repre-
senlmive wilu,

(1) Furnish tie estimated trained pmomel requirement pr.aj-
ected by fiscal year (FY) 10 the host Service in enough time m be
included in the proper financial planning cycle, Emblish a POC to
process wined personnel =quuemcnts mdreceivequotn$ for each
Service.

(2) ,J%wide the proportionate share of instructor and schml sup.
pcm personnel to suppon consolidated tminimz, Ouo[a course in.
stmcmr requircments””will be identified hy t& b&t Service ond
provided to each participating Service, for stnfhg. at the conclusim
of the annual quota plnnning cycle,

(3) Cmrdinnte usigmen& ofinsmctor mdschools.ppfi Wr.
some] with the host Sewice school mdlorpersomml activities, Mili-
lIKY FrsOnnel re~in administratively assigned to their parent
Service, but they IMY be assigned to tic host Service for the
P-se of executing their day-lo-dny duties md respomibilities as
designated members of the school staff.

(4) Cootiinate inswctor Eeneml visits with tbchosl Serviccmd
course perscmncl i; advn-nce. Coordination will include the
following:

(a) Scope of inspection.
(b) Number of personnel visiting,
(c) hngth of stay.
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(5) Pmicipale in host Service evaluation dato collection effoms:
(6) Ccardlnatc with host Service wh.a arrmging fmstnff visits

to the interservice tmi”ing site.
d. Funding. Resource tmmfers hctwcen Services toimplem.m tan

option are 10 he hmdlcd a.! follows:
(1) Services will submit m DOD the :q.ired resource rmmfers

between ServicesAtppmpriatiOns to suppcm implementation of an
Oppmved oPdonw Pm ofhe normalOSDiO~ budget submis-
sion. proposed tmnsfers must be supported by an nppmvcd MOA,
All cntegorim of base opemlions and mission support m he funded
by the Budget Based Tmnsfer/Mi)itnry Interdepartmmtal Purchme
Rquest (BBT/MIPR) witl be listed, and nll one-time costs will be
identified in the MOA, Both mission md base supporl requirements
a reimbursable from the participating Service(s) until the resource
tmmsfers arc included in the host Service’s budget.

(a) For new training, host Service will ndvise the participating
Service in writing of the tmticipated funding requirements. Operzt-
lio” and Maintenance (O&M) funding requiremen~ will include
both mission and base .suppori for all conscdida!cd trnining; base
support only for collocated training, md for Service-unique trncks
of consolidated courses.

(b) O&M funds to transfer will he nmo.ms approved by the
ITRO Executive Board. Funding will be provided m (he best Serv-
ice by using MIPRs until BBTs rer.lign interdepartmental funding. If
missionkmining requirements change prior to n BBT. MfPR.Swill be
adjusted to reflect incrcascddecremcs i“ requirements. Host service,
in ccmrdinntion with each @cipn!ing service, will initin!e BETs
through the 0S0 compwoller.

(c) After BBTs htive accomplished interdepanmentnl transfers,
any additional BBTs that are required m n resul[ of changes in
missionllrnining requirements caused by the participating Service
will be cacmdimmedbetween the host md pmticipating Service lAW
existing budgeting guidnnce, If n participating Service desires imme-
dinte changes in missionbining requirements, it will provide host
with interim funding du-ougb n MIPR untilnBBT cm beprocessed.

(d) Following the BBT. host and panicipating Service(s) will
prepare an Imersmvice S“pfwrt Agreement (ISA) to cover recurring
reimbursable coss Dot included in the BBT. The ISA will he re-
viewed mnmdly and updntcd us required.

(2) Should pc.rticipnting Service(s) rquire training in addition m
Iha[ included in the cost smdy packnge (Service-unique), funding m
support that tntining will be transferred directly to the host Service
lAW paragraph t -6.d.( 1) above.

7. Procedures
a. Quota CourscJ, The cri leria outlined below in nddilion m fac-

tors peculiar to n sp-scinby. will be mmidemd in wing qwam
courses to satisfy trained pcrwmnd req”ircmmls.

(1) fie adequacy of the mining avnilnble to meet the job de.
sctiption or mission involved.

(2) The cnpahility of the Service conducting the training m meet
the total training requirement of [he other Services involved,

(3) Some quota courses may rquirc instructor resource cOmmit-
menw m meet desired training loads.

b. Interservice Traini”8, The fotlowing crkia will he used m
evaluate and analyze cost effectiveness of consolidotiodcollmation
of Service tmining:

(t) All efforts should he made to use existing DOD fncitities and
equipmcn[. Fncitities modiftcnticm or mmtmction may k comid-
emd when offsetting or compensating mvi”gs or when improved
training effectivenessfe fficiency justifies such construction costs. If
o major capitsl investmem is requhed, Ote savings generated should
amonizc the investment wilhkt 10 yews.

(2) Training pmgmms will he analyzed for the passability of
consol idalion or, if not few.ible, collocation.

(3) Consolidn[ed tmini”g should create savings or increased traim
ing effectivcnestie fficimcy though the development of common
core curricula and usc of common equipmentlfaci lities,

(4) Detailed budget quality costs will b determined and aF
proved by the Executive Board before any mining is consolidated I
or COIhxated,

(5) Mobilization. Reserve, and surge tminhg requirements will
b considered in all intemm-vice ccmsolidntions or collccntions, Sig- 1
niticant adverse impacts will he addressed in detail.

(6) Interservice course or system conscdid.tion or collocation UP
pmvnls will he evaluated on the basis of DOD costhvings. im-
proved training effectivenessle fficiency, and overall resource
savings. A long-mm. cost effective action is the objective; however,
irnpmveme”t i“ training efficiency may offset. increnscd CCMS.

(7) Personnel (instructor, smff, or student) incrm,ws ass.xinmd
with consolidations me mrmally programmed lhrmgh Ihe DOD
Planning; Pmgrsmndng, Budgcti”g and Execution Syswm (PPBES),
Tlws, consolidations’ rquiring ndditionnl personnel, even if cost
effective, may hnve m he deferred until the affected Services can
obm”n &e required manpower. ~”

(8) Normally, interservice mining will he established at Icmwions
that can provide Govmnment fumishcd hnse facititics (housing,
messing, and Uunspmtmion) for students attending training courses.
Minimum DOD standards are required in SWcases,

‘c. interim Action. During Ihe interim period from the time an
MOA is effective until the pmgmm @adbudgci of the host Service
conducing the mining reflects the frnined Wrs.cmnr,lrequirements
of the prulicipating Services, the procedures below will apply.

(1) The host Service will give school or course q“otm to partici.
pating Services within the nmxinmm cafmhilily of the host”s training
resources,

(2) Both tic host and each participating Service witl fwnish
support md instructor personnel in grades, specialties, md numbers

~ ~uestcd Wd agreed, based on proportionate shore of student
enrollment and as agreed m i“ the study costing docununtmion m
MOA.

(3) After consolidation, changes in course curricula will he made
by the host Service to satisfy the rquiremenm of the pmicipming
Service(s) provided these changes will not

(a) Adversely impact the course purpose. prerequisites. and
duration.

(b) Adversely affect the standards of achievement of the hosi and
participating Services.

(c) fncrease manpower, facility, or quipmem req”immmts un-
less pmgremmed for and allocnted hy the applicable Service.

(d) Adversely affect the host Service resources committed in the
MOAilSA.

(4) Minimum prerequisites established by the host Service will
aPplY tO tbe participating Services except when modified by
agreement.

d. Cer@cates or f.aers of Completion. The host Service will
provide certificates or letters of completion for consolidated training
courses. ‘l% parem Semi m will provide catitimms or letters fo~
collocated Cotuscs.

e, Distance Training./Zami”g.
(1) ‘fhe originating Service is primarily responsible for distance

Wniningkxning courses and, programs except for those consolidated
by intemervice action.

(2) Each Service will accept a properly approved ,mmdlmem ap-
plication as evidence of qualification for enrollment. The applico.
tion, with approval, will he sent directly to the Service providing the
distance rrnini@lcarning courses and pmgnuns.

(3) Each Service “willcorrespond duectly with enrolled students
from alter Savices on coumdpmgmm material, ncodemic smnd-
ards, and other adndnistrmive maners when the primmy int.srcst is
between the student and the coursdprogram ndministmtor.

(4) Each Service will hmdsh completion certificates or letters of
completim fm courses andlor programs successfully completed by
members of other Services.

(5) Services will cq on a free exchange of infm-mntion related
to distnnce tminingfleaming courws and programs. Services wilk

(a) Submit progressive ideas and information about giving and
using these courses and pmgmms.
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(b) Furnish information copies of new or revised publications, (c) Make courses and pmgmms containing material having gen-
courses, and programs IIS requested hy other Services, cml application to all military Services available for adoption by and

integration into the pmgrtum of the Services upon request, I

& Additional Guidance
FuriheI amplification of tbk kgulalion is contained in the ITRO
Procedures Manual and respective committee procedures manuals. ●

I

●

I

I
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Ap endix A
1’Re erencee

SectIon I
Required Publlcatlons
This cection contnins no entries

SectIon II
Related Publkatlons

DODI 4000.19
lntersemice ad fntrngovemmmml SUppon
The lnterservice Training Review Organization Procedures
Mamud.
(The fTRO Pwedurcs !.hnu.! may bc obtained lhmugh the follow-
ing addressee Director, Training and Education Division, Am
C467 MCCDC. 1019 Elliot Rd, Quantico VA 22134-5027.)

Seotlon 111
Prescribed Forms
This section conminc no entries.

Sectlen (v
Referenced Forms

DD Form 1144
SuP@7 Agreements
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Glossarp

Section I
Abbrevlstlons

‘m
AETC
Air Sducation and Tmini”g Comztnd

BASOPSISOS
Base Opcmtions Support

BBT
Budget Based Transfer

cfNc
Commander-in-Chief

CNST
Chief of Naval Education and Tndning

CNO
Chief of Naval Gpemtiom

DA
Department of the .&MY

Dcs
Deputy Chief of Staff

DEB
Deputy Executive Board

DOD
D.qmmnem of Ocfense

DODI
Depnnmem of Defense fnstmction

EB
Executive Board

FY
Fiscnl yeru

HCC
Hentth Care Committee

fIQUSCG
Headquarters. United States Coast Guard

HQUSAF
Hendqwmtem, Uni[ed Smtes Air Force

HQDA
Hendquanms, Department of the Army

HQhfC
Headqumem, Marine Corps

ISA
Intersen’ice SupWrt Agrcemem

STRO
Interservice Tmining Review Organization

MCCDC
Marine Corps Combat Development
Cmnnmmd

MfPR
Military fntetiepamnenti Purchase Rquest

MOA
Memorandum of Agreement

o&M
Opcrmion and Maintenance

OSDIOMB
Ofticc of the Secretary of DefenscJOffwe of
Management and Budget

Poc
Point of Contact

PG1
PrOgmm of Instmction

PPBSS
Planning, Progmmndng, Budgeting and F.xe-
cution System

TRADOC
Training and Doctrine Cmmmmd

SectIon II
Terms

Budget Based “Transfer (BBT)
Adjustments to ihe Future Years Defense
Plan (FYDP) to include either the Budget
Estimate Submission (BES) or tbe Program
Budget Decision (PBD) cycle.

Colkated school or course
A school or course used by one or more
.%vices on another Service’s im.udlation in
whichclassroomfncili{iesandequipment
maybeshared. Training poticies, curriculum,
and instructor requirements arc determined
by the Service(s) conducdng the training.

Common Core
The portion of a course consolidated between
two or more Services.

Consolidated school or course
A school or course consisting of a curriculum
developed by two or more Services. ‘fk
school or course faculty includes fair shnre
instmctor representation from atl pomicipat-
ing Services and the host Service. The cumic-
ulum may be common throughout or consist
of a common core PIus Service unique tracks.
Tmining policies. dmctives. materials, nnd
personnel requirements are determined by
mutual agreement between the Services
involved.

Cost ●ffectiveness
The nnnlysis nnd determination of the most
efficient and effective way to consolidate or
collocntc training using stmdard costing
methodologies. measurable efficiencies. qurd.
ity of life, and trainhg.

Defense school or coume
A school or course provided to two or more
militmy Services by a designated Setvice or
auency under the authority of the Office cd
tieSCcretaryof Defense.

Distance Trahdn#Learning
Any training not conducted in residence.
These coumcs arc developed and approved
by n mili!ary service to meet a specific
mining requirement of thni Service foc

a. Career development.
b. Skill acquisition or progression.
c. Self-impmvement.

Evaluation
A series of IIINCS1OUCSnnd measures imcrted
throughout the ITRO process, m include stu.
dents in the field after course completion, for
the purpose of achieving continuous product
improvement.

Sxetitlve Agericy
A fond assignment m n Service, by the
Office of the Secretary of Defense. of re-
sponsibility for specific subjec! training.

Host Servlct
The Service on whose installation [be tin.
ing is conducted.

Sntenervtce trdrdng
A school or course conducted on one Set-v-
ice’s installation. either consolidated or collo-
cated, by mutual agreement Mwecn tie host
Service md the participating .%viccs. Inter.
service training focuses on individual training
acquired in m institutional sating.

Joint Course
A complete unit of instmction, bused on joint
doctrine, consisting from a single lesson m a
series of lessons, an a given subject m sup-
pon joint training of individuals m perform
duiics as a joint force commander, a joint
staff member, or joint force compment staff
member,

Joint Trsining
Military training based on joint doctrine and
mctics, techniques, and procedures to prepare
joint andlor joint staffs to respond m operm
thud requirements deemed necessaky by tie
combatant commanders m execute their n+
signed missions. Note Deviations from these
criteria may be made at the discretion of tie
respective combatant commander. For in-
stance. regionat exercises focused on such
CfNC priorities as coalition building, over-
seas presence and access. demonstntting mt-
tiond resolve, and visible suppon for allied
coalition pwtners could bc i“cludcd in the
CfNC Joint Training Plan.

On.sfte trrdnlng
A form of training conducted at a specified
location such as that given by w

1., Mobile training team.
b. New equipment training team,
c. Field training detnchrwm.
d. Video telemdning agency,
e, Fnctory (Contractor) represcmative.

Parent Servfce
The Service to which personnel are per-
manently assignut.
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Patilcfpating Service
!

liw Service that receives training from or
conducts training at another Service”s main.
ing hxtuiouhse.

Program of Instmctfo. (PO1)
A requirements document that provides a
general description of coumr. content, dw-a.
lion of instruction. types of insfmction, and it
fiSt5 mSOU1’CC3~“kf [0 conduct peacetime

and mobilizmion training in an inwitutio”al
setting.

Quota COU=
A course mnnagcd. commlled. nnd cooducted
by one ,%rvicc or agency thal may he used
by mother Service to satisfy a training m.
quiremem when mining capacity is availn-
ble. The Service desiring training must
mquesl and obtain quotas fmm Ihe Service or
agency conducting the course. Requests for
quotm must b-e made during the providing
Service’s annual quota planning cycle. h.
stmctm requirements. incurred through Ibis
process, will he identified by the best Service
md provided to each pwticipming Service,
far stnftimg, at the conclusion of the annual
quola planning cycle. Pnrlicipating .%vices
may recommend cbangeslmodifi cations to
curriculum bu[ decision authority remains
with the best Service Participating Services
usc the course exactly as presented to best
Service members.

Resident training
Training conducted nt a school or activity
operated by a milimry service to met a spcc.
ificd tntining requirement.

Trafned Personnel Requh-ement (TPR)
The number of personnel required to be
entered into a specific course to meet cOm-
milmenfs of the military Services concerned.

Tmhdng resources
~ VW of materink personnel, facilities,
and activities (government and contract).
used to SUppOfl training. Training rewurces
include, but are not limited to

a Training publicndoms.
b. Tminiog Iiteratum.
c. Technical manmls.
d. Correspondence or extension programs.
e. Training uids.
~ Training cq.ipment.
g. Training support services (to include

housing).
h. Training research and development

mlerids,
i. Training ranges md facilities,
j. Automated Data F’mxessing/Automated

Data Processing Equipment.
k. Instructor ond support personnel.

1

I

3ect10n Ill
Special Abbrevlatlons and Terms
This section contains no entrk.
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