DEPARTMENT OF THE NAVY
Office of the Chief of Naval Operations
Washington, DC 20350-2000

To: All Shlps and Statlons (less Marine
Corps field addressees not having
Navy personnel attached)

Subj: NAVAL SPECIAL WARFARE (NSW)
OFFICER QUALIFICATION AND

Raof: {(a)
Ref:  (a)
1. Purpose. To issue the requirements for
qualification and designation as a Naval Special
Warfare (NSW) Officer (Designator 113X).

2. Discussion. Designation as an NSW Officer
signifies that an individual has attained the
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fare. Designation is eamed in the npera'.io.nal

ope rauonal tour. The prerequnsne to assign-
ment at an operational NSW command is the
successful completion of Basic Underwater
Demolition/SEAL (BUD/S) training. NSW
officer qualification (113X) is the responsibility

of the NSW Trainee (118X designated officers)
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3. Eligibility

a. To be eligible, a commissioned officer
must have graduated from Basic Underwater
Demolition/SEAL (BUD/S) training, be assigned

to a commission d NSW command, and hoid the
t

NSW training design:

usly held the

b. Officers who have previol
Navy Enlisted Classification (NEC) 532X are
authorized to wear the NSW insignia, but they
must meet all the eligibility requirements stated
in paragraph 3a to be considered for the

designator 113X.
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duty officer pursuing qualification as an NSW
officer must

a. Satisfactorily complete Basic Underwater
Demolition/SEAL (BUD/S) training and be
assigned to an active duty NSW command for a
minimum of six months.

¢. Satisfactorily comnlete Personnel
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Qualification Standards (PQS) for SEAL combat
swimmers (NAVEDTRA 43498).

d. Demonstrate effective leadership and
management skills.
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display a general professional knowledge of all
aspects of NSW during an oral examination.
The commanding officer will conduct the oral

examination while chairing a multi-member
board composed of at least two and not more
than four, other qualified NSW officers.
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ualification time extensions if extenuating

circumstances preclude an officer’s qualifying in
the aforementioned period.
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5. Qualification

a Unly the commanding officer of an NSW
command may certify candidates as qualified
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b. To maintain consistent standards of
qualification, Commander, Naval Special Warfare
Command will direct the officer qualification
program.



c. Once an officer has been awarded his
Naval Special Warfare qualification, transfer from
one NSW command to another will not require
requalification. However, requamicauon in

mandm officer
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6. Designation and Authority to Wear the
Insignia
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ceremony, and relevant commems should be
included in the officer’s next regular Report of
Fitness.

b. The commanding officer will forward
notification of all NSW qualifications to
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ommand (CO\A\IAVSPECWARCO 1) a
appropriate group commander. Upon receipt,
COMNAVMILPERSCOM will change the

designator of 118X officers to 113X.

7. Revocation of Qualification. Revoking the
NSW Othcer qualmcauon IS @ most serious

8. Non-Attainment of Qualification. As soon
as the commanding officer recognizes that an
118X designated officer either lacks potential to
qualify or requires more than 18 months to
complete qualification, he will pursue one of the
following courses of action:
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(NMPC 413D), capy to annrnnrlat group
commander and COMNAVSPECWARCOM,
of the reason for delayed qualification, estimate

how much additional time will be required, and
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comment on the officer’s potential for qualifica-
tion.

mrAtiatinm  imtaract amtitiiAda e armmliscatias o
maotivauion, inierest, aptiuae, or appucation, a
renort containing t an
report contamning th m ncees, an

assessment of the officer’s .
appropriate recommendanon concerning
retention in the naval service will be submitted
by the commanding officer, via the appropriate
group commander and COMNAVSPEC-
WARCO\/I to COMNAVMILPERSCOM
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afforded t.he opportunity to comment on the
commanding officer’s report. Such comments
will be appended as an enclosure to the report.
Forwarded correspondence should include as
enclosures, copies of official counseling sessions
or letters to the officer advising/informing him

that he was not adequately progressmg toward
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Action. Ags principal advisor to the Chief
of Naval Operations on NSW matters,
COMNAVSPECWARCOM is charged with

periodic review and update of this instruction.

J. W.NYQUIST
Assistant C'nief of ‘\'avai Operations

Chief of Naval Operations
(Code OP-09B34)
Navy Department

Washington DC 20350-2000 (220 copies)

Washington Navy Yard
Washington DC 20374-1662 (60 copies)
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