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1. Purpose. To issue regulations governing:

a. Appointment of officers in the MSC, including appointnent in the
Regul ar and Reserve conponents under reference (a), and in either conponent
through interservice transfer from another uniforned service under references
(b), (c) and (d);

b. Voluntary recall of officers of the MSCto the active-duty list; and,

c. Award of entry grade credit on appointnment in the MSC under sections
533 and 5600 of reference (e) and under references (f) and (g).

2. Cancellation. SECNAVINST 1120.8B. All other regul ations and nmenoranda
provi di ng gui dance on accessi ons, appointnents, eligibility requirenents and
entry grade credit for officers in the MSC inconsistent with this instruction
are held in abeyance pending their nodification or cancellation. Processing
initiated before the date of this instruction will continue under the policy
and instructions in effect before that date.

3. Sumary of Changes. This instruction is a conplete revision and should be
read in its entirety. Marginal notations of changes have been onmitted. A
summary of maj or changes i s provided:

a. Carifies criteria for entry grade credit.

b. darifies criteria for entry age standards to be waived for all MSC
speci alties during manni ng shortages.
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c. Updates information on pronotion eligibility defernent.

4. Applicability. This instruction applies to all individuals appointed as
Regul ar and Reserve officers in the MSC, including officers transferred from
anot her uni fornmed service, Reserve officers transferred into the Regul ar
conponent, Reserve officers recalled voluntarily to the active-duty list, and
officers transferred fromthe |line comunity or another staff corps into the
VSC.

a. Additional guidance on the transfer of Regular and Reserve officers
bet ween the services into the MSCis found in reference (b).

b. Additional guidance on the transfer of Reserve MSC officers into the
regul ar conponent of the MSC and the transfer of regular and Reserve officers
between the line and the MSC or between another staff corps and the MSCis
found in references (c) and (d).

5. Policy. The Departnment of the Navy will maintain authorized strength and
grade levels in the MSC and its approved specialties by recruiting the
personnel required to support the annual five-year pronotion plan approved
under reference (h), to provide a base for an all Regular career force, and to
attain authorized strength in the Reserve component to neet approved
requirenents for nmobilization

a. Requirements for newly appointed officers on the active duty list wll
be filled fromdiverse prograns, which include direct procurement of qualified
civilians, Arned Forces Health Professions Schol arship Program (AFHPSP) and
Heal t h Prof essi ons Loan Repaynment Program (HPLRP) under reference (i), Health
Sci ences Col | egi ate Program (HSCP) under reference (j) and Inservice
Procurenent Program (1 PP) reference (k). Any other request for active duty
conmi ssion will be handled on a case by case basis. Al initial appointnents
shall be in the Naval Reserve with subsequent transfer into the Regul ar Navy
under reference (c).

b. Requirenents for Regular officers on the active-duty list in control
grades that cannot be net by pronotion may be suppl emented by voluntary recal
to active duty of officers fromthe Reserve conponent qualified in the
approved specialties.

c. Requirements for the Sel ected Reserve and | ndividual Ready Reserve

will be filled primarily through transfer of officers fromthe active-duty
list. Requirenents that cannot be met fromthis source will be met through
direct procurenent of forner mlitary officers and other civilians qualified
in the approved specialties.

6. Accessions Pl ans

a. The Chief of Naval Operations (CNO will establish an annual accession
plan for the active duty force and for the Reserve conponent which together
with retention incentives, will attain authorized strength in each of the
specialties in the MSC. There nust be sufficient accessions to support the
annual five-year pronotion plans for the active-duty force and inactive-duty
Reserve conponent and ensure that the pronotion opportunity and flow points
necessary to neet authorized strength-in-grade requirenents are maintained.

b. In determining the proportions of accession prograns used to attain
and maintain specialty authorizations, both the current and projected supply
and demand for officers in each of the approved specialties shall be
consi dered. Maxi mum use of the nost effective program relative to cost and
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time to attain, will be used in preference to nore expensive prograns. Plans
will ensure flexibility in adjusting to changes in the civilian narket and in
specialty requirenments. Reasonabl e career progression opportunities for the
aut hori zed strength of entry-level applicants shall be nmintained.

7. Basic Qualifications. To be eligible for appointment as a MSC officer in
either the active duty force or the active status (Reserve conponent) or for
voluntary recall fromthe Reserve conponent to the active duty list, the
applicant must neet the follow ng requirenents:

a. Citizenship. Mist be a citizen of the United States.

b. Entry Age. Entry age eligibility criteria are established to neet
four goals: (1) attain the Defense Oficer Personnel Minagenment Act (DOPMA)
objective of an all Regul ar career force; (2) provide the maxi mum pool of
Reserve officers eligible for regular service; (3) maintain an officer corps
young enough and vi gorous enough to nmeet the nore arduous duty requirenents,
such as duty at sea and in arduous |ocations; and (4) define a recruiting poo
| arge enough to nmeet accession requirements. The basic entry age standard for
appointnent in the active duty force is that the applicant be able to attain
20 years of active conm ssioned service by age 55. The entry age standard nay
be adjusted or waived for all MSC specialties as foll ows:

(1) Active Force. Deputy Chief of Naval Operations (Manpower and
Personnel) (DCNO(M&P)), may raise the entry age standard up to 20 years by age
60 for a specified period when a manni ng shortfall exists against authorized
strength in a specialty authorized by the CNO in reference (1) for which there
are progranmmed aut horizations that cannot be filled by the use of authorized
bonuses; in-zone pronotions in the annual five-year pronotion plan; recruiting
of civilian candidates; voluntary recall of Reserve officers who neet the
basi ¢ age requirenment; and continuation of officers on the active-duty |ist
beyond statutory retirenent age under reference (n). DCNO (M&P) will advise
the Assistant Secretary of the Navy (Manpower & Reserve Affairs) (ASNM&RA))

i n advance of the period of such increase and the specialties designated under
these criteria.

(2) Reserve Conponent. DCNOQ(M&P) nmay raise the entry age standard up
to 20 years by age 60 for a specified period when a manning shortfall exists
agai nst authorized strength in a specialty, authorized by the CNO in reference
('), for which there are progranmed authorizations in the Sel ected Reserve
that cannot be filled by the use of authorized bonuses; |oan repaynent,
schol arship and stipend incentives; in-zone pronotions in the annual five year
promotion plan; recruiting of civilian candidates and affiliation of
separating active duty list officers who neet the basic age requirenents; and
continuation of nmenbers of the Sel ective Reserve beyond statutory retirenent
age under reference (m. DCNO(M&P) will advise the ASN(M&RA) in advance of
t he period of such increase and the specialties designated under these
criteria. As provided by reference (e), ASN(M&RA) shall additionally set a
maxi mum entry age standard of 47 years for health care specialties which
he/ she deternines, considering the recommendati ons and supporting
justification of the DCNOM&P), to be specialties critically needed in
wartime. Critical specialties for the purpose of Reserve Conponent accession
managenent are those Medical Service Corps specialties which are:

(a) At |least 20 percent bel ow authorized strength or

(b) O herwise significantly under strength in the Sel ected
Reserve and
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(c) For which full use of the sources described above are
projected to be unable to correct shortages within three years.

(3) Age Linmt Waivers. DCNO(M&P) may further waive the age
l[imts on a case-by-case basis to reduce nanni ng shortages, when extraordinary
ci rcunst ances indicate the waiver would be in the best interest of the naval
service, or when a gross inequity to the applicant woul d otherw se result.

(4) Applicant Acknow edgenent of Age Linmitations

(a) Before appointment, applicants who will be unable to
conpl ete 20 years of active conm ssioned service by age 55 will be required to
acknow edge in witing that they are ineligible for Regul ar appoi ntnent.

(b) Before appointnment, applicants who may be unable to conplete
20 years of creditable service for retirenent will be required to acknow edge
the sane in witing.

(5) Record of Age waivers Authorized. The Commander, Navy Recruiting
Conmand, acting for the DCNO(M&P), shall nmaintain on file witten
justification for each wai ver granted. Age waivers will be reported annually
to the ASN(M&RA) under gui dance provided in paragraph 14.

c. Mral Character. Mist be of good noral character and of unquestioned
loyalty to the United States as determined by interview and investigation. As
prescribed in reference (n), individuals who are drug or al cohol dependent,
who abuse drugs or al cohol, whose pre-service abuse of drugs or al coho
indicates a proclivity to continue abuse in the service, or who have a record
of any drug trafficking offenses shall not be pernitted to enter the Medica
Servi ce Corps.

d. Physical Standards. Mist neet the Physical standards for service on
active duty as recomended by the Chief, Bureau of Medicine & Surgery and
approved by the CNO DCNO(M&P), upon recomendation of the Chief, Bureau of
Medi ci ne & Surgery, may wai ve physical defects that will not interfere with
performance of active duty within the guidelines of reference (0).

e. Availability for Mbilization. Appointnents in the Reserve
conponent not on the active-duty |ist are predicated upon nobilization
requirenents and the applicants' availability for nobilization. Menbers of
Congress, federal political appointees, elected state and | ocal governnment
of ficials and federal career Senior Executive Service (SES) enployees nay not
be tendered an original direct appointment w thout prior approval of the
Secretary of the Navy.

f. Indoctrination Requirenments. O ficers appointed directly to the
active duty list nust conplete an officer indoctrination training course prior
to reporting to their first duty station. Oficers appointed directly into
t he Reserve Conponent nust conplete a reserve officer indoctrination training
course during their first year

g. Failure to Conplete Initial Training Requirenents. Oficers who fai
to conplete officer indoctrination requirenents shall be separated for cause
under reference (p).

8. Professional Qualifications. To be eligible for appointnent in the
Medi cal Service Corps or for voluntary recall fromthe Reserve conponent to
the active-duty list, the applicant nust nmeet the foll owi ng educationa
requi renents:
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a. Mist be a graduate of a certified health care professiona
educational program at an accredited school which neets Program
Aut hori zati ons.

d. Applicants for the follow ng specialties nmust be certified,
licensed or registered by one of the individual states, District of Colunbia,
or appropriate national accrediting agency as specified in reference (Q):

Cinical Psychol ogi st Phar maci st

Podi at ri st Dietician

Physi cal Ther api st Soci al Worker
Optonetri st Physi ci an Assi st ant

Cccupati onal Ther api st

Appoi nt ees who do not attain required licensure or certification within one
year of appointment will be separated under reference (p).

e. Applicants for the MSC Inservice Procurement Programs (MSC IPP) are
guided by the program requirements and application procedures as stated in
reference (k).

d. Al Physician Assistant Warrant O ficer (CWD PA) conversions to MSC
were conpleted in 1989. Any requests fromrenmaining CAD PAs desiring
conversion will be addressed per reference (k). Reserve PAs serving in an
ADSW st atus are not eligible for conversion.

9. Exanination of Professional Qualifications. The Director, Medical Service
Corps shall review the credentials and exam ne the professional qualifications
of all applicants for appointnment in the Medical Service Corps or for
voluntary recall of a Reserve officer to active duty.

a. Direct Appointnments. The Director, MSC shall examne and certify the
prof essional qualifications of all applicants, and the conpl eteness and
authenticity of the Individual Credentials File (ICF) or Individua
Professional File (I PF), as applicable.

b. Woluntary Recall. Reserve and retired officers to be voluntarily
recalled to active duty must be currently licensed, certified, and/or engaged
in the practice of the MSC specialty for which recalled and provide
docunent ati on necessary to recertify professional qualifications required in
par agraph 8 above. The Director, MSC shall recertify qualifications specified
for appointment in paragraph 8  Recalled officers within the same specialty
will retain the rank held in the Reserve component w thout reconputation of
entry grade.

c. Professional Review Procedure

(1) The Director, MSC shall appoint a MSC Prof essional Review Board
(PRB) to exam ne the professional qualifications of all applicants. The Board
shal | be conmposed of senior MSC officers on active duty and MSC O ficers of
t he Naval Reserve assigned to the Bureau of Medicine and Surgery for tenporary
duty. At least three but not nore than five Board nenbers shall review
applicants' records. The senior nenber of the Board shall be in the grade of
captain or above. \When considering applicants for appointment in one of the
specialties the Board shall confer with an officer designated by the Director
MSC as the specialty | eader when readily avail able for this purpose.

(2) The Board will review the applicant's credentials, including
academ c performance, post-graduate education, professional and nanageria
experience, professional recognition such as nenbership in professiona
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soci eties and aut horship of professional publications, professiona
reputation, current experience in a primary specialty, and | evel of
certification/licensure. This review nust be conpleted, based on the
abbrevi ated docunentation requirenents specified in this instruction, before
recommendi ng qualifications for appointnent or recall and entry grade credit
to be awarded an appoi nt nent.

(3) The Board shall recommend to the Director, MSC, which specific
qgualifications of the Table in paragraph 10 are net; reconmend entry grade
credit for those qualifications; and provide an evaluation of the quality and
desirability of the candi date based on his/her professional qualifications and
experience in the MSC specialty for which being considered. The Board shal
nmake its report directly to the Director, MSC without intervening endorsenents
or cl earances.

(4) The Director, MSC, shall make his or her approval directly to
DCNO( M&P), or his designee, wi thout intervening endorsenents or clearances.

(5) Once the Director, MSC has approved the applicant's professiona
qualifications, the DCNO M&P) shall determ ne whether the applicant is
otherwi se qualified for a conm ssion as a MSC officer in the specialty f
whi ch designated. The DCNO(M&P) may del egate this authority to CNRC wit
appropriate guidelines.

or
h

10. Entry Grade Credit. A prospective MSC officer’s entry grade and rank
within grade shall be determ ned by the nunber of years of entry grade credit
awar ded on origi nal appoi ntment, designation, or assignment as an MSC officer.
The entry grade credit to be awarded shall equal the sum of constructive
service credit and prior conm ssioned service credit (other than as a

conmi ssioned warrant officer), except in cases where the total exceeds the
maxi mum credit allowed, and as stated in the below table. A period of tine
shal |l be counted only once when conmputing entry grade credit. Prior
conmi ssi oned service credit includes comm ssioned service on active duty or in
an active status as a conmi ssioned officer as required by references (f) and
(r). Constructive service credit includes credit for advanced education and
training and may al so include credit for professional experience. Entry grade
credit will be subject to the computation and nmaxi numcredit criteria in
paragraphs 11 and 12 and as specified in the follow ng table.

ENTRY GRADE CREDI T TABLE

Pri or Comm ssioned Service Credit Credit

1. Conmi ssi oned service on active duty in One year for each year.
an active status as a MsC officer in any
of the Uniformed Services in the
speci alty bei ng appoi nt ed.

2. Conmi ssi oned service on active duty or One-hal f year for each
in an active status as a conmm ssi oned year
officer in any of the Uniformed Services
but not in the corps or professiona
specialty in the MSC



Constructive Service Credit

Successful conpletion of qualifying
degree for each MSC specialty authorized
by the CNO and identified by a specialty
classification code in Part E of
reference (1). The qualifying degrees
and level required are specified in the
Pr ogram Aut hori zati on.

Successful conpl etion of Post-

baccal aureate professional education in
the health care and science areas such
as residencies in Optonetry, Pharnacy,
and Podi atry which are approved by an
accrediting agency.

Experience in a related health

prof ession or specialty nmay be credited.
Such experience nmust be conparable to
experience in, and will be directly used
in, the MSC specialty in which being
appoi nt ed.

I n unusual cases, additional credit may
be granted for special professiona
experience in the specialty in which
appoi nt ed when that experience is
accrued after obtaining the qualifying
degree. This additional credit applies
only to individuals who have an
experience | evel that uniquely

di stingui shes that fromthe nornma
qualifications required for appointnent
as a conmmi ssioned officer. Maximum
credit for experience nust be earned
under Qualification 5 before earning any
experience credit under this paragraph
Credit under this provision will not be
given to health professionals solely on
the basis of special experience that is
unassoci ated w th advanced education or
an advanced degr ee.

Limts and Conputation of Entry Grade Credit.
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Credit

One year for each year
(2 years max for
masters, 4 years max for
PhD/ doct oral degrees).

One year for each year.
(maxi mum 2 years)

One-hal f year for each
year of experience up to
a maxi mum of three years

credit. (If 6 nonths or
less, no credit will be
granted).

One year for each year
of special professiona
experience (if 6 nonths
or less no credit wll
be granted)

Entry grade credit shal

be conputed as foll ows:

a. A period of time or special qualification shall be counted only once.
b. Qualifying period of less than one full year shall be credited
proportionately to the nearest day except where noted ot herwi se.
c. Credit will not be awarded for service as an enlisted nenber, warrant

of ficer, or conmm ssioned warrant officer

d. In general, credit will not
t he qualifying degree.

be granted for work experience prior to
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e. Credit will not be awarded for qualifying degrees earned while
on active duty in a conm ssioned status.

f. Gaduates of the service acadenmies will not be awarded credit for
service perforned or education, training or experience obtained before
graduation fromthe acadeny.

g. The recall of a MSC officer in the Reserve conponent not on the active
duty list is not an original appointnment; therefore, such officers are not
entitled to additional entry grade credit.

12. Maximum Entry Grade Credit. Total entry grade credit granted shal
normally be Iinmted to 6 years. After considering the reconmendati ons of the
DCNO( M&P), ASN( MBRA) may waive the 6-year linmt to a maxi numof 8 years on a
case-by-case basis in the follow ng circunstances:

a. For Appointnent as a Regular or Reserve Officer for Service on the
Active-Duty List. Wen there is a shortage against authorized strength in the
MSC specialty for which the appointee is nom nated whi ch cannot be net by:

(1)Direct and inservice procurenent of qualified health
professionals in the grades of |ieutenant conmander and bel ow,

(2) Voluntary recall to active duty of qualified Reserve
of ficers;

(3) Continuation of officers subject to nmandatory retirenment for
servi ce under reference (a);

(4) In-zone pronotion under the five-year pronotion plan
approved by the Secretary; or,

(5) When a gross inequity to the applicant woul d ot herwi se
result.

b. For Appointnment in the Active Duty Reserve Conponent. Wen there is a
shortage agai nst authorized strength in the MSC specialty for which the
appoi ntee i s nonm nated which cannot be net by:

(1) Transfer of officers fromthe active-duty list;

(2) Direct procurenent of qualified health professionals in the
grades of |ieutenant conmander and bel ow,

(3) In-zone pronotion under the five-year pronotion plan
approved by the Secretary; or,

(4) When a gross inequity to the applicant woul d ot herwi se
result.

13. Entry Grade Credit in Transition Period. This instruction provides for
entry grade credit to be awarded to individuals being appointed in the MC
fromthe effective date of this instruction. There shall be no retroactive
changes, as a result of this instruction, to the entry grade credit granted to
of ficers appointed in the MSC prior the date of this current instruction

14. Report of Waivers. As required by reference (f), the DCNO(M&P) shal
provi de, by 20 Novenber, an annual summary report of appointnents above the
grade of |ieutenant commander during the fiscal year just concluded, for the
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ASN(M&RA) to send to the Assistant Secretary of Defense (Health Affairs)
(ASD(HA)) for submssion before 30 Novenber. The report will include a copy
of the witten justification for each waiver granted. This report will show
both age and grade waivers for appointments on the active-duty list and in the
Reserve conponent in each primary specialty and grade, with an assessnent of
the ef fectiveness of such waivers in attaining accession plan goals.

15. Appointnents. Appointnents in the MSC shall be namde subject to the
fol |l ow ng gui dance.

a. Entry Grade. A prospective MSC officer who is not awarded entry grade
credit under the Service Credit Table shall be appointed in the grade of
ensign with the date of rank coinciding with the date of appointnent. A
prospective MSC officer who is awarded entry grade credit under the Service
Credit Table shall be appointed in a grade based on total entry grade credit
awar ded under reference (f). The mininumentry grade credit required for each
grade is equal to the pronotion flow points prescribed in the approved annual
five-year pronotion plan in effect at the tinme of appointnent. Under
references (b) and (c), officers transferred from other Uniforned Services
into the MSC of the Navy shall continue to hold the sane grade and date of
rank held in the losing Uniformed Service except as provided in reference (d).

b. Date of Rank. Wen the minimumentry grade credit required for
appointnent in a given grade is granted, the date of rank shall be the date of
appoi ntnent. Wien entry grade credit is granted in excess of the m ninmum
years required for appointnent in a given grade, but |ess than the anpunt
necessary to justify the next higher grade, the excess credit shall be used to
adjust the date of rank within grade.

c. Assignnment of Precedence. Each appointee will be placed on the
active-duty list as foll ows:

(1) Appointees ordered to active duty or retained on active duty
(other than Reserve officers on active duty for special work (ADSW as
described in section 641(1) of reference (e)) incident to appointnment shall be
pl aced on the active-duty |ist under reference (s).

(2) Oficers in the grades of |ieutenant, |ieutenant comuander and
conmander, in-zone and above-zone eligible officers whose placenment on the
active duty list is within one year of the convening dates of selection boards
are automatically deferred unless they specifically request to be considered.
Under reference (h), the officer may waive this deferment and request
consi deration for pronmotion, in witing, to Conmander, Navy Personnel Conmand
(PERS-85), 5720 Integrity Drive, MIIlington, TN 38055-8500. The request nust
be received by PERS-80 not |later than the convening date of board.

(3) Oficers in the grade |ieutenant (junior grade) whose placenent on
the active duty list is within one year of convening dates of a selection
board are not autonatically deferred but, nmay request to defer their pronotion
eligibility. Defernenteligibility policy is further explained in reference
(h).

(4) Appointees not concurrently ordered to or retained on active
duty other than ADSW described in section 641(1) of reference (e), shall be
pl aced on the inactive duty precedence list in an active status under
reference (s).

16. Application Processing
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a. To facilitate rapid application processing, the DCNO(M&P) wil |
establish all mlitary and professional docunmentation required for the
application.

b. Conpleted applications for appointnent on the active duty |ist shal
be forwarded to CNRC expeditiously.

c. Applicants accepted for appointnent to the active duty force in grades
i eutenant conmander and bel ow shall be i ssued conm ssioning docunents within
90 days of the date the applicant signs the application for conm ssion

d. Executive nominations for qualified applicants for appointnent in
grades commander and above shall be subnmitted to the Senate for confirmation
within 90 days of the date the applicant signs the application for conm ssion.

e. Prospective appointees awaiting authorization for appointnent in
grades commander and above may be appointed in a grade of |ieutenant comander
pendi ng approval of the higher grade. O ficers who accept appointnments in the
| ower grade may at their option be voluntarily separated under reference (p)
if the grade for which nomnated is not approved.

f. The professional credential documents nust be obtained fromthe
i ssuing source or validated for authenticity through contact with the issuing
source or a secondary source approved by the Surgeon General to neet the
requi renents of reference (t).

g. OCNRC shall notify DCNO(M&P) and ASN(M&RA) when "high visibility"
candi dates are being considered for direct appointment in the inactive duty
Reserve conponent. Such candi dates include hi gh-nanmed-recognition individuals
not connected with the governnment and non- SES governnent officials who occupy
positions of significant responsibility.

h. DCNO(M&P) shall include in the recruiting reports required by
paragraph 14, a report of perfornmance agai nst the maxi nrumtine standards
established in this paragraph including an eval uation of problens identified
and corrective actions taken.

17. Responsibilities

a. The ASN(M&RA) is responsible for ensuring successful execution of the
policy and program gui dance in this instruction

b. The CNO is responsible for

(1) Procurenment and appoi ntnment of MSC officers
in conpliance with this instruction

(2) Establishing the annual accession plan for the active
duty force and the inactive duty Reserve conponent.

c. The DCNO( M&P) :
(1) WIIl approve entry grade credit, establish entry grades and
dates of rank of MSC officers in conpliance with the guidelines in this
i nstruction.

(2) WIIl ensure that all direct accession applications are
processed within the maximumtine standard in this instruction

(3) May propose changes in the policies governed by reference

10
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r subnission by the ASN(M&RA) to the Assistant Secretary of Defense
h Affairs)

>
N
—_ —h
e

d. The Director, MSC shall:

(1) Certify professional qualifications and provide the
calcul ation of entry grade credit to the DCNO( M&P) .

(2) Establish the MSC Professional Review Board and review
qual i fications under reference (u).

e. The CNRC shall:

(1) Determ ne grade and date of rank based on cal cul ati ons
provided by the Director, MSC, subject to approval of the DCNOQ M&P), in
conpliance with the guidelines in this instruction.

(2) Maintain statistical data required for preparation of
summary reports for the ASN(M&RA) and for special reports when required by the
Assi stant Secretary of Defense (Health Affairs).

(3) Prepare for the DCNO(M&P) the annual summary report and
suppl enentary information required by reference (f) and paragraphs 14 and 16
of this instruction.

18. Reports. The Professional Review Board reports required by paragraph 9c,
are exenpt fromreports control per SECNAVI NST 5214. 2B.

WIlliamA. Navas, Jr.
Assi stant Secretary of the Navy
(Manpower and Reserve Affairs)

Di stribution:

SNDL Al (I'mredi ate office of the Secretary)
A3 (Chi ef of Naval Operations) (N13 and N093)
A5 ( BUMED)
FJBI (Navy Recruiting Comrand)

Copy to:
SNDL A2A  (Departnent of the Navy Staff offices) (JAG only)
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